
 

 

Cumberland Council 

Chief Executive 

 

Role Purpose 

Working with elected Members, Officers and key partners, the Chief Executive will be responsible for 

providing the Corporate and strategic leadership to the Council, building the vision and culture to 

deliver the ambitions of the new Unitary Council and the residents of Cumberland. 

Building on the foundations of the previous sovereign councils, and the progress that has already 

been made with designing the new council, the Chief Executive will lead on the ongoing 

transformation, delivering improved outcomes for residents, businesses, partners and the 

environment. Our new Chief Executive will need to address the challenges we face around mix of 

rural and urban areas, promoting economic growth, and addressing our public health challenges. 

Responsible to: Leader of the Council 

Key Responsibilities 

 

1. Working in partnership with elected members to build the vision and values for the Council and 

leading on the delivery of key strategies and policies to meet this vision. 

2. Building and leading a high performing Strategic Leadership team who deliver in line with the 

values of the Council. 

3. To oversee the Statutory Officers and to ensure that their duties are fulfilled and that they have 

sufficient resources to perform in their roles.  

4. Working collaboratively to create a culture for the organisation that ensures the needs and 

aspiration of customers and local communities are at the centre of the Council’s operating 

model and where employees are valued, inspired and motivated to give their best. 

5. Leading on the ongoing transition to a Unitary Council – enabling service re-design, 

transformation and a culture of continuous improvement whilst maintaining effective service 

delivery across all areas. 

6. Leading the development of the new organisation, pioneering the development of highly 

effective systems, structures and processes which will enable us to respond to the needs of our 

residents and partners. 

7. Fostering a place-based approach with the Council and other strategic partners, that reflects our 

distinctiveness, but also facilitates collaboration with Westmorland and Furness Council and our 

other regional and national partners. 

8. Ensuring strong financial management of the council, delivering best value for money, through 

delivery of efficient and effective services and maximising funding resources. 

9. Unlocking innovation to modernise public services that are agile and adaptable. 

10. Maintaining effective systems and processes for corporate governance, financial, performance, 

risk and assurance . 

11. Acting as an ambassador for the Council and exerting influence at the most senior levels across 

an extensive range of government departments, public bodies and suppliers 

12. Undertake statutory duties as Head of Paid Service and exercise the authorities delegated to the 

role of Chief Executive according to the Council’s constitution. 

13. Undertake Returning Officer responsibilities for the Shadow Authority. 



 

 

 

Knowledge, Skills & Experience 

1. Relevant degree or professional qualification or equivalent professional experience 

2. Significant management experience working within a large-scale organisation at a senior 

executive level 

3. Strong financial acumen, and evidence of managing large and complex budgets. 

4. Evidence of work-related continuing leadership and professional development 

5. Successful track record of having worked in a similar, complex, political environment 

6. Evidence of successful collaboration and delivering results with a diverse range of key partners 

7. Successful experience of advocacy with government departments and external bodies, and a 

demonstrable awareness of likely future trends and developments in the sector 

8. Experience of leading and delivering large scale, complex change programmes involving 

structural and cultural change 

9. Evidence of building high performing leadership teams 

10. Evidence of inspirational leadership and creating a committed, motivated and engaged 

workforce 

11. Proven ability to articulate a compelling vision for the future of an organisation, and of winning  

colleagues over to that vision 

12. Detailed knowledge and understanding of the major issues facing local government and the 

statutory, policy, strategic and service delivery framework in which local government operates 

13. IT literate and with a good appreciation of the use and influence of social media. 

14. An appreciation of the specific issues for Cumberland. 


